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Earned sick and safe leave is good for Maryland’s workers and their
employers, as well as the health and economy of the state

Giving Maryland’s working men and women the
BENEFITS TO BUSINESSES FOR PROVIDING EARNED

opportunity to earn paid sick leave and “safe SICK LEAVE OUTWEIGH THE COSTS

leave” to deal with issues arising from domestic . .
. . . . Estimated Annual Costs and Benefits for Maryland
violence is a win-win for employees and Businesses, in millions

employers, and would strengthen the state’s

economy overall. Workers could recover from $250
illnesses or tend to the health of family members
without forgoing wages, at no net cost to

employers. Earned safe leave would protect $200

women and children and provide them with the
necessary time off for court dates or to deal with $150
other issues related to domestic violence. This bill
would benefit Maryland’s economy, reduce health
care costs, and prevent working families from $100 -
having to choose between their health and their
job. For these reasons, the Maryland Center on

. . . $50
Economic Policy supports Senate Bill 753.

Senate Bill 753 would have a broad impact on $0 -

Maryland workers, as 709,400 private-sector Annual Costs to Annual Benefits to
Business Business

workers and 57,800 public employees lacked

earned sick days in 2013.1 Further, 54 percent of

. . Source: Institute for Women'’s Policy Research
these workers lack paid leave benefits of any kind.
With earned sick days, these workers will not have

to delay or forgo care for themselves or their

1 Institute for Women’s Policy Research, “Valuing Good Health in Maryland,” The Costs and Benefits of Earned Sick Days, Briefing Paper #B311,
February 2013.
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families. As a result, they will save an estimated $64 million per year in costs for health care services.2 Families
will not have to lose wages or reduce their savings to treat their illness or those of family members, or worse, quit
their jobs. A quarter of women are let go from their jobs or have to quit after they give birth to a child because they
are unable to take paid leave.3

Providing earned sick leave will also benefit Maryland’s economy as a whole. Emergency room visits will decline,
saving taxpayers as much as $18 million.4 Workers who are sick or have sick family members will be able to
consult their family physician during business hours, instead of having to visit the ER after-hours or as the illness
becomes more urgent.

Earned sick leave is also an important tool to improve public health, since it enables employees to take care of
their health or the health of their children in a timely manner. Doing so protects coworkers and customers from
exposure to illness. Workers without earned sick leave are 1.5 times more likely to go to work with an illness than
those with this benefit.s Maryland children will be more likely to receive the health care they need because their
parents will be able to take time off from work to take them to the doctor. Students or those in daycare will also
benefit from not being exposed to sick peers.

These benefits will come at no net cost for employers. While the upfront cost is estimated to be a very low 24
cents per hour, or $8.95 per week, the estimated benefits that businesses will see from providing earned sick days
is 25 cents per hour per employee, completely offsetting the cost.6 That’s because worker productivity will
increase as sickness in the workplace goes down, and the increased employee benefits will mean less turnover

among workers.

Though states and cities have more experience implementing paid sick leave than safe leave, providing both to
employees has yielded similar results to the numerous examples of successful paid sick leave policies. When
Seattle implemented paid sick and safe leave in 2012, the subsequent economic effects were similar to cities and
states that have implemented paid sick leave.7

Maryland should join other states and cities in providing earned sick and safe leave to its workers. The experiences
of Connecticut and Rhode Island, as well as cities such as New York, San Francisco, Portland, Oregon, Jersey City,
Seattle, and Washington, D.C., show that earned sick leave requirements can be part of a vibrant, growing

economy.

For these reasons the Maryland Center on Economic Policy respectfully requests that the Senate
Finance Committee give a favorable report to Senate Bill 753.
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http://www.census.gov/prod/2011pubs/p70-128.pdf
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